Group culture A&Til

What does good group culture look like? What effect will it have?

If you are a student, you can become a member of A&Til free of charge. You can get help finding an internship and receive feedback on your applications and
CV on Jobmakker.dk. Join us today. You can join at aogtil.dk, or call 7013 1312.



Learning style:

Prioritise each statement in the horizontal row. Give the score 4 to the statement you agree with most, and the
score 1 to the statement you agree with least. Then add up each column (vertically).
The column in which you have the highest sum shows your learning style.
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You work on tasks
where it is clear what
you need to learn and
why you need to learn
it.

You work on tasks
that you can apply in
the real world, and
learn techniques you
can use in your own
everyday life.

You receive guidance
from various ex-
perts instead of rea-
ding thick books, and
you get to focus on
practical issues.

Sum

You have a chance to
think before you act.

You are given tasks in
which you can

observe, compare and
reflect on the solution.

You have the oppor-
tunity to seek more
knowledge about

a task, and get the
chance to practise
what you have lear-
ned.

Sum

You work on tasks
with a fixed structure
and clear goals.

You are given an intel-
lectual challenge with
textbooks and reading
lists.

You have the opportu-
nity to ask questions
about the methodo-
logy, assumptions and
logic behind
something.

Sum

A&Til

You have the opportu-
nity to immerse your-
self in brief “here and
now” activities.

You have the chance
to stand out in front of
others and work under
pressure of time.

You are given room to
learn something new
and different, and you
are assigned tasks
that you find challen-

ging.

Sum

Score



The pramatist The theorist The reflector

Concrete examples and
scenarios that can be te-
sted — that’s just what
pragmatists like. A prag-
matist prefers to be able to
experiment with the new
knowledge that he or she
acquires, and likes to take
concrete things apart and
put them back together to
see how they work.

A learning programme must
be manageable and pos-
sess a clear purpose, and
the work processes should
not drag out — otherwise
the pragmatist can easily
become impatient.

Unlike the theorist, the
pragmatist does not read a
manual from cover to cover,
but prefers to try things
out.

Motto: “Theory must work
in practice — otherwise we'll
invent a new theory”.

Favourite question: “When
will it be put into practice?”

For the theorist, systematic
knowledge-gathering is the

best way to learn. As the
word implies, the theorist
collects theory and turns it
into systems, tables, mo-
dels, schemes, structures,
etc.

Unlike the reflector, the
theorist prefers to work
alone to ensure that the
work is done properly.

He or she is good at con-
cluding the material, does
not remain in the back-
ground, and is happy to
participate in discussions
with the

theory in mind.

Motto: “Adapt practice to
the best theory”.

Favourite question: “How
does it relate to..?”

Observation and considera-
tion are the hallmarks of the
reflector. Ideally, the reflec-
tor would like to gather a lot
of information and experi-
ence first, and then formu-
late his or her conclusion.

Collaboration is particularly
important for the reflector,
who gets a lot out of liste-
ning to others in order to
generate new ideas.
Reflectors are process-
oriented people who thinks
before they act.

The reflector is challenged
when he or she must work
towards a final result with
short deadlines, or when
tasks must be prioritised.

Motto: “Look at the problem
from several angles”.

Favourite question: “Maybe
this could be done in sever-
al ways?”

The best way for an activist
to learn is for him or her to
explore the topic on their
own — and right away.

Activists are often very im-
pulsive and quickly become
bored if something becomes
routine. Consequently, the
activist is very good at wor-
king to a deadline under
pressure, and prefers to
immerse himself or herself in
brief activities in the present
moment. Activists are also
good at coming up with
alternative solutions, and of-
ten discover something new
and different.

On the other hand, activists
often takes on too many
tasks at once, despite the
fact that it can be difficult for
them to keep several balls in
the air at once. It therefore
often becomes a challenge
for the activist to complete
the tasks.

Motto: “Action is needed —
try it!”

Favourite question: “What'’s

new? Why don’t we just try
it?”
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If you are a student, you can become a member of A&Til free of charge. You can get help finding an internship and receive A&TI I
feedback on your applications and CV on Jobmakker.dk. Join us today. You can join at aogtil.dk, or call 7013 1312.
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